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fir intenance steward last 
wee all started when a 
company man named Zapparoni told 
61 steward to get out of his 
ea. When words weren't enough 
he used his fat gut to butt him 

O out af the way. 

\ ~-When the steward continued 
to .carry on his union business 
Zapparoni accused him of pushing 
and fired him. By the time they 
got to the office the penalty 
had dropped to 30 days.But when 
youtre right you're right and 12 
witnesses said the steward had 
not touched the boss. 

The next day at 9:30 the 


AMC bi oft more than they 
could ‘ en they tried to 
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- company was Hebi la negotiating 
when a group of maintenance men 
came by to check out the pro- 
gress. When they didn't like 
what they saw-~-it was time to 
go out on a limb for a wmion 
brother. From 9:30 am through 
second shift till 12:00 mid~ 
night maintenance sat tight. 


Foremen were running around oe 
the plant like chickens without fo 
heads trying to keep production O 
rmning. They even tried to ene 
into 817 wearing shop coats 

a disguise. Some production & 

kers in 836, 837, and 838 Nowed 
solidarity with mainten when 


» 
tur — 2 


THANKS FOR se 


hain we ee ye to thank 
everyone who dohdted to make this 
newsletter ps ible. Especially 
helpfull - the contribution of 
$20 we go®’ from one person. If 
you wo OF Like to make a contri- 
buti Xai it in to our PO box 
ores op at the gate on your way 
Yor out anytime there is some- 
Cjone distributing Fighting Times. 
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MAINTENENCE WINS 
from page 1 


they filed lists of grievances 
against the foremen working. in 
the future we need more mity 
between maintenance and produc- 
tion so the bosses don't even 
dare scab. 

By 12:0C midnight the com- 
pany was ready to cali it quits. 
A lot of people say that right 
now we don't have any power, 
sales are off. But the action 
by maintenance was proof that 
AMC can be beat. Not only did 
the company agree to drop any 
penalty on the steward but 
is Shucyane whether to disci-~ 
pies Zapparonie 


} 
2 a 4 


he Once ON 


FRESH AIR? 


“Time to open the windows and \ 


let the fresh air in? Don't be 
too hasty, you might end up oF ) 
the street. An open window at‘ S 
AMC is a top level management ) 1) > 
decision. In fact, an open 

dow has even rated @ rare .ap- 
pearance from a boardufember. 

Not too long agoyan open 
window in 838 rated e visit from 
the plant manag: Mm He threatened 
to weld them nyt if they were | 
opened whilemthe building heat 
WAS OM. ee ~~ 

This Yeo) just the most recent 
episodes L Looking back into the 
comtyény” archives provides a lit- 
tient ckgrovund on open windows. 
@yféw years back at Lakefront a 

N¥oéreman kept closing the window. 

‘After reopening it time and again 
one brother opened it for good 
by putting his nammer through it. 
The only problem was he followed 
his hammer out onto the street. 

The next episode occurred in 
825. In a militant and determined 
stand a steward opened the win- 
dow, letting in e breath of fresh 
air. Believe it or not he was 
written up! 

Such vicious treatment of a 
union official was too much for 
thé Board to remain passively on 
the sidelines. It was time for 
one of their famovs rulings. Can 
you believe that if 1% is a 100° 
and one person wants the window 
closed---that's enough to shut it. 
Once again our elected officials 
to the rescue. 


Bes 
NO BOYS 


OS 
we 


y 4 > 


What does it take to get out 
of AMC when you are sick? Well, 
unless you have a temperature, 
it usually means a lot of 3.5. 
harassment, Take the case of a. 
worker in 836 on 2nd shift a few 
weeks ago, The nurse told him he 
would have to get a pass from 
his foreman to go home. 
the foreman, refused to write 


the pass and then told the man 
he was suspended when he insis- 
ted he could not work, It took 
going to the office before the 
brother got out of the plant. 
The foreman then had to show 
off his pore and prejudice 


some more by al ting in the ve 
Black brother's face and calling Re, 
him a boy when he stopped to ce 
talk to a friend on the way to Koy 


the clock. we) 
This is typical of ha song 
foremen run their racist eS 
saying Blacks are lazy an a? 
want to work. Trying to vide 
us like this dcesn't any of 
us any good and onlygives the 
company an open ing deny all 
us workers our x te. We don't 
have to take se kinds of in- 
sults from Si no matter 
now waite gs shirt is, 
co 
AV 
> 
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We INVITE ANY LeTThrg 
PEOPLE WANT TG SEND. IN 
ONDITIONS IN THE. 2 
TATE OF CUR Uh Ds 


ft 
is 
S ‘ALL NAMES 
WILL BE WITHHeIQ UNLESS CTHER- 
WISE RE ESTENR 
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FeLiow Union Members 


i 


ge 


Halph Dawn's way of putting 
feathers in his hat with the mem- 
bership at other people's expense. 
In the late 60s, when the union 
dves went vp from a flat rate to 
2 hours pay per month, Daum re~ 
quested the Bylaws Committee to 
spbmit a bylaw change whereas the 
stewards shovld get a $4.50 dues 
refund per month instead of $3 
stating the $3 didn't cover their 
out of pocket expense. The bylaw 
was drafted and shown to him in 

‘nis office and he said it was fine. 
Just what ne wanted. 

When it was brought up at the 
membership meeting for the Second 
Reading to be voted on, Daum told 
the membership he advised against 


this as the Bylaw Committee was 


he was trying to save it moneye\ ) 


The next day, all 5 bylaw com- 
mittee members resigned. singh: 
Homer Swift, Carl Dimea, Waiph 
Fink, Alice Hiegert anmdWwally 
Johnson. He accepted Pveryone's 


) | 


x 


resignation except Johnson's, asm 


he wrote a letter to be_read to 


the membership of which Daum re-@ 
fused. When Johnson asked why hr @ 


be 


refused to read the letter whicl ® 
Daum claimed he lost, he stated @ 
he was not that-dumb and as for 


a reason why he used the commi- 
ttee like he did, he stated: 

"Yoo have to put a feather @ 
your hat once in awhile and if 
hurts someone else, that's just 
too bad. " 


serene aber S62 ORAS SONS SOAS DISET SETI TTS anne 


Brothers and Sisters 


When the convention 
delegates were voted for 
last year, Daum informed the 
people whom he had assigned 
to his committee that if they 
did not sign his pledge and © 


vote his slate that they woul ¢ 


When the steward and chéef\ | 


be removed from their cehigh 


steward elections were nel 
fall, the assistant timé\stud 
chairman was elected chief st 
ward in his departifent (624). 
President Daum.re@oved him fr 
the time studyXceminittee stat 
that a chief (steward should n 
hold 2 positions such as this 
(We agree) Yet the chairman 
the ie Study committee is e 
chi eward of 813 and has 
ad both positions for years 
has yet to remove this n 


Da 
en the committee. The man t 


ia\. Daum assigned to the time str 
trying to bankrupt the local and.'() 8 


committee to replace the ass 
tant chairman does have an ay 
eation in for company IE and 
been interviewed by the comp: 
stating at a membership meet: 
this was his desire. 


TURN TO PAGE 5 


LETTERS CONTINUED FROM PACE 4 


This is another example of how 
Ralph Daum has abused his position 
as President of Local 72 and made 
a mockery of the membership. C 


Ralph Daum's attendance recerd 


of emergency grievance meetings. \ 
of which the local president; &é- 
cording secretary and thre@ beard 
members nearest to the grievance 


‘must attend. From Feb 2/1977 


throvgh May 25, 1977G@there was 46 
emergency grievancés» Daum attended 
5 and missed 41! \ _ 

Regular meetings with manage- 
ment Janvary3y 1977 through June 
3, 1977, taare were 43. Daum at- 
| od am 


gay & ) ] 
gary J 
al 


WD WANT 


SELLOUT CONTRACTS 


: Vv 
os 


tende Nina missed 35! 


ONS as board meetings Febru- . 
_fcyy 17, 1977 through June 7, 1977 


Yotaled 20. Davm attended 7 and 
missed 13! ' 

Meetings with the company on 
our local working agreement in 
September of 177--Daum never at- 
tended one! 

How any man can serve 3s pre- 
sident of our wmion and preach 
that he is working for the bet- 
terment of everyone, is an in- 
sult to the membership and his. 
office with an attendance re- 
cord like Daum's. 


| TO MAKE ONE THING PERFECTLY 
; CLEAR-~-I AM NOT A CROOK 2 


NY 
om 
WV 
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The American febam just ain't 
what it used t e. The Brass 
workers had walk the picket 
lines for @*onths to win a few 
cents. NM you have 5 years or 
25 Yee working at Lakefront 
or @ithe Big Line is like hoid- 
in@a part-time job, where you 


Cys barely sualify for vaca~ 


ion pay. : 

If it hadn't been for the 
guys in &h2 IE would be peeping 
in the bethroom stalls, And AMC 
and some of their company men 
in office are steadily trying to 
rip the guts cut of the union. 
It took the militant action of 
the maintenance department to 
force the company to drop the 
firing of a steward accused of 
being "out of his area.” 

Day in and day out the sys- 
tem is steadily sticking it to 
us, May Day is the day on which 
working pecple take a stand a~- 
gainst these abuses. It’s a 


AMC WORKERS ¢ 
BEING PUSHED AROUND. IF YOU'RE 


TIME YOU MADE YOUR VOICE HEARD 
JOIN THE MAY DAY MARCH TAM 
APRIL 2, MEET AT AMC Bods 
12 NOON. CALL US IF YOUN 
RIDE ~~ 652-3759 de563 


TF YOU'RE TIRED OF 


\ 


TIRED OF BEING DRIVEN DOWN AND 
SOLD OUT. IF YOU THINK IT'S | 


‘talle 


A few weeks ago a group of oe 
Local 72 members traveled to SI 

thern Illinois to bring our, 861) 
darity and a trailer load ofNf6 


time when the working class 


marches together to let the to some striking coal ines. Af-~ 
rich know we won't be treated ter unloading the food We=dll 


For the past few years some 
of us in Kenosha and Racine 
have joined the May Day march 
in Milwaukee. But this cele- 


went to a local tavern 
exchanged experience 
set us straight en what the main 
issues they wax Wsghting for 


were. It was much wages 


bration has a history that they were ting for, but the 

goes back a long way in this right to@strike, improved pen- 

APCE» sions(and@ gvaranteed insurance. 
To put May Day in perspec- Forwall of us meeting-~Black, 


and Chicanc autoworkers 
Wisconsin and coal miners 


tive Fighting Times took a 
lock back at the history of ; 
May Day in this area. In look-~ C&pom southern [llinois--it was 
ing over old newspaper files we O* heli of an experience just to 
founc clippings from 1936 shout iN 


a May Day rally at the Eagle 74) 
ct 


whi 


Club in Kenosha; 600 worke 
came ont to mark the 50t! : 
niversary of the fight fon the — 


& hour day and to hear a’so- 
clalist speaker talid shout the 
workers? struggl that time. 
The Kenosha Tr: 


and Labor 
Council SPOR 


Why not ask s board 
It's election time, he 
mise you anything. But the fact 
is that for the last 7 months 
we haven't heard a peep from 
Raiph Daum or any board members 
about the 10CO grievances that 
were supposediy settled last 
September 15 at contract time. 

The hottest contract issue 
last September wags the hundreds 
of wmsettled grievances written 
to protest the deteriorating 
working conditions in the shop. 
Some grievances had bsen shuffled 


member? 
might pro- 


the event. 


6325 for the past 5 years. The list Nw 


wy 


from negotiation to negotiation ¢) 


t together like that. We could 
gee what a mighty force the 
working people are when we get 
together.We got the feeling that 
there was nothing that could 
stop workers when they are uni~ 
ted. If the miners and other 
workers can get together around 
a strike like this, we can Sure~ 
ly get together to turn this 
whole country around. : 

The miners wanted us to let 
every Local 72 member who bought 
a button or gave a donation know 
that they appreciated our soli- 
darity. They didn't win every~ 
thing in their strike that they 
were after, but they gave Wors= 
ers everywhere ahell cf 8 Les~_ 
gon in what our class of people 
can do. 


WHERE IS YOUR GRIEVANCE? 


Ss 
ineluded everything from kom. 
working to disciplinary timesoffs, 


codes being violated, skigiled 


trades work being stolegp to dai- 


ly B.S. hassles and 4gsment » 
In the past 7 morphs since 
Ralph and the boa promised to 


get oon griev $ resolved no~ 
thing has h nbehed——but a lot 


of "slip-s}iting away" by our 
elected Nciails. The stewards 
have ¥ r even received a 

printad copy of the closeouts. 
sw, with the board elections 
aol the '78 contract just around 


Othe corner~-itis no time to for~. 
give and forget! 4 


oP 


UNION BUSINESS | 


2 
On Friday March 31 yo 
was an incident in fp ‘ 
@36, A steward Opnd 
shift confrontes the 
foreman in hig area because 
a man had ted a paid 
absence ‘klowance slip. 
The fegbtian has always 
apppéached the union with 
spamt-alec remarks and 
Be to think the union 
toy to play with. 


is 4 


AV Tn this case the foreman 


AN 
& 
No 


came on as usual telling 
the steward that it wasn't 
nis job to give the men 
the slips. The steward 
replied by telling him 
that if he would give the 
people what they requested 
hey woulden't be asking 

she steward. The foreman 
sontinved by calling the. 
steward a jerk and saying that 
the steward was letting 

nis job go to his heade 

An argument proceeded in 
which obscenities exchanged 
and the foreman told 

the steward to meet him 
outside after work to 

have it out. In the past 
similar incidents have taken 
,place in other areas 

of the department between 
‘foremen and workers-- 


show up outside. 


SOME REASONS: 


Se 


as usual the CHUMP didfnt a 


: ‘oad Sue e 


f CORRECTION--THE AD FOR THE MAY 
DAY MARCH ON PAGE 6 INCORRECTLY 
PUTS THE DATE AS APRIL 2. THE 


CORRECT DATE IS APRIL 30 


WHY WE NEED A CHANGE IN LOCAL 72 


hose of us who had to pay 

2 a ~~ {* . 

& pot ripped, oi 

wnion leaders sided with the 
company e 


5 Tr 


~--Where we used to nave 4 

clause in the contract that we 
would leave the shop in 90° 

heat, we now heve union bell- 

etin boards. 

awn? CONTACTS ..1i.a FOW..ODE 

wages, pensions, and oUuB have YY 
fallen steadily behind the vig3y 
---we file grieavances afteh>” } 
grievances against compayy 

nusese At contract time An 


dreis of grievances 


NS Se 
: 7 UA > oak ” 7 
and we are told LO walt til 


pay for “Cy 

man working) now the money 
poes io Jsome secret tund. 
~--fer. 250 Local 72 members 
s¥aneWa petition against cuts 
Gn Wo penefits, the Board re- 
Qpree? some members an appear- 


ance to ever. discrss the 1s- 
A 


and our 


i>, 
» 


(» 
ff» (Oy 
wre 


Movie Review: 


At the end of the credits for the movie 


‘Blue Collar’? is the following: TES 


filmmakers would like to thank Checker / 


Motors Corp. of Kalamazoo, Mic 

for their help and cooperation i king 
this film possible. The ‘conditions 
depicted in this film are not Teflective of 
Checker Motors Corp,, its }employees, 


or its union.’’ In fac e Collar’ is 
an exciting movi se it shows ex- 


actly what it oe work in an auto 
plant and the kinds of problems auto 
workers, aul workers, face. 

The x aie arts with scenes of the 
plant, That's just short for planta- 
tion, \says assemblyline worker Richard 

Brfo (Zeke). In the background is 

( great theme music with a strong driving 

“beat that really captures the-rhythm of 
the speeding line, partly because one of 
the machines has been used as part of 
the rhythm section. Fhe foreman, 
“Dogshit’? Miller, is constantly on the 
workers’ backs. The shop steward is a 
company man who does nothing to pro- 
tect the workers. Off the job, the 
workers have to deal with the ever- 
growing gap between what they make 
and what it takes to support a family. 
it’s a story familiar to every working 
man and woman in this country, but not 
one we are used to seeing shown from 
our point of view in the movies. 

This movie really hits home. One 
worker, fed up with being ripped off by 
the vending machines, drives a forklift 
straight into one and smashes it (which 
looks a lot more satisfying than just 


kicking the damn things when they steal 


your money}. 

The movie shows a union very much 
like the UAW. The local President uses 
the union’s militant fights in the past, 
winning jobs for Black workers as an ex- 
‘ample, to avoid building struggle and to 
cover for selling out worker now. (How 
many times did my International rep 


Re 
S ae 


SY 


~ 
ce 


doesn’t offi 


COLLAR” 


y talk about what a fighter he was in the 
old days and all the great things the 


union has gotten for us, just to beat 
down any action now?) The type of cor- 
ruption shown is not typical of the 
UAW, but it can certainly be found in 
some other unions. But in the movie the 
workers’ main complaint is not the cor- 
ruption, but the fact that the union of- 
ficials sell them out, something we can 
all understand, ae 

The movie doesn’t put forward any 


simple or easy answer to the problems 


working people face; Pryor and two 
buddies, Yaphet Kotto (Smokey) and 
Harvey Keitel (Bartkowski), try to solve 
their immediate need for cash by ripping 
off and then blackmailing the union. 
But this isn’t another caper movie where 
a few good guys rip off the bad guys and 
get away with it. The plot fails, one of 
the Blacks is murdered and the other two 
friends end up at each others throats. As 
they jump each other the picture freezes 
and we hear Smokey’s voice repeat his 


earlier warning: “Everything they .O 
do—the way they pit the lifers agains! Rey 


the new boys, the old against the young, a 
the Black against the white— is meant to \ 
keep us in our place.”’ The power Or 

the movie is that it shows the condif@ns 
workers, not just auto workersOface 
both in the ‘‘plantations” an their 
whole lives. It makes no ex s for the 
corporations or their lackeys in union 
office, or for the cops the FBI, and 
it shows the differenpmethods they use 
to keep us down. ue Collar’? makes 
you mad and d®makes you think. It 
y way out of the bind it 
that is mot its aim. 
round the country are finding 
; to fight back every day. Some 
and some don’t, but step by step, 
y are learning to stand together and 
ight back whether it’s against one com- 
pany or media slanders and government 

injunctions. ‘ 


portrays, t 
Worke 
the 
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July 1976--For our pagaeen= 
nial present AMC announged hun- 
dreds of layoffs in tagminies 
t 


and Kenosha. To prate 
of jobs the UWO c 
picket Line in 
Employment of 


ted for a 
nt of the 
@ in Milwaukee 


and then ied to the Local 
75 union i demanding an 
emergene@ meeting. 


ie WO picket signs and 
Litega ure made the point that 
eee wasn't AMC workers 
x fing to steal each others? 

N jobs. The favlt lav with the 
co company and the system that was 
throwing people out of work. Of 
course AMC is afraid of anyone 
Ne standing wp to them. They sent 

one of their junior fascists 
from Labor Relations out to the 

, picket line to take photos and 
threaten to fire anyone who 
kept marching. 


Gloom at the top: Chrysler, the nation’s 
No, 3 automaker, said last week that, based 
on its profit performance in 1977, bonuses 
for its top executives were reduced substan- 
tially. Their salaries, however, went up in 
spite of the $50 million loss the company 

orded for the fourth quarter of last vear. 

John J, Riecarde, chairman and chief ex- 

«€cutive officer. received 3-salary of 
$314,852, representing an increase of 
'g69 019, but kis bonus for the year was 
$112,800, compared with last year’s sum of 
$445,300, Eugene A. Cafiero, president, got a 
pay increase of $65,963 le $284,713, while his 
annual bonus was cut to $101,900, compared 
with the $401,300 he received in bonuses the\ 
year before, q 


10 Sr 


the loss 


a Wg 


of : $ 


He didn't stop anyone. But 
a few weeks later the company 
issued 2 week suspensions on 
the records of & of those in- 
volved. No matter that the plant 
was on 5 week vacation. The 4 
were charged with “interfering 
with production." 

We kept fighting to get the 
suspensions removed. When Local 
75 dropped the grievances we 
got the NLRB to take the case. 
With all their fancy lawyers and 
with Vice~President for Indus- 
trial Relations MacCracken fly- 
ing in from Detroit~-AMC got 
beat! 

The court found that AMC had 
“committed an unfair labor prac- 


tice” and was ordered to withdraw 
the discipline and remove refer- \ 
ence to it from the records of & 


Jon Melrod, Willie abeianoenie' 
ina Allen, and Phil Haney. \ 


Special note (CO people living 
in Racine( y~ 
ah-County USA™, a doc- 


Pama ip 5 

umentary made about a strike . 
, in ee” > Cy 

for on recognition at a 


mite in Kentucky will be shown 
ext’ month on Home Box Office. 
_Gipts an excellent movie. 
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MORE LETTERS 


Dear Fighting Times, fo" 


CA 
How can you be proud to be “~ ) 


Coe 


a radical? You don't tell it\, 
like it is, you always tell je 


Like it was. The safety? condi- 
tions are rotting awa swell, 
£9 of your 


You say you're rked, un- 

derpaid facto rker? You say 

you're in = y, while the rich 
t 


work and the TO property. 
rwo 


cats at AMG Bre getting richer? 

You say. hey are the masters 

and we\aré the slaves! We have 
ghts at AMC as workers 


m 
thar ost, if not, all of the 
slaves in the world. What will 


half billion? Five trillion? 

Just how much? If you really need 
all that money, then go buy a 
bank or some kind of business, 
and live your fairy tale of ma~- 
King it. If you got the guts to 
doit. 

If AMC is doing you wrong at 
the contract time, then what are 
you doing here? Go work for John- 
son Wax or Welch's. They are non- 
union and they treat their en- 
ployees real good. 

The work we do, the safety 
standards we obey, and the boss 
we must respect is everyone's 
responsibilities to perform. It 
is not the company responsibili- . 
ty to do all these things, but 
all of us. 


gaa X 
C)say you're getting poorer? You 


teulsey the company is get=- 
ti jener and we are getting 
‘ Car You geb a pay check, 

(doen't you? If so, how can you 


say our working rights and so 
on down the list are getting 
written off. Okay, let's say, 1 
need a loaf of bread, but I have 
no money. The clerk would say, 
‘No money, no loaf of bread." 
How can you get something and not 
expect to give something vp? Sure 
some things in the contract are 
worth keeping, but not the dead 
woode i 

I don't believe I'd ever see 
this in your paper. It wovld make 
people think and they may stop 
supporting Fighting Times. 
The Phantom of AMC - 


Dear Phantom, 
There was one thing you said 

out of the 15 letters you sent 

us that made sense in a rounda- 

bout way. You say "we have more \ 

rights..than most if not all of ow 

the slaves in the world." What of 

wovld you say to a slave, that 

he had mere rights than 4 mag? 

What rights we have as work 

weren't given to us. For Be 
slaves in the south ij was 4 
fight to get off the antation. 
Now we are in thecfant which is 
a modern plantataoh. We workers 
are not owned Seright by anyone 
but we are ined to our jobs. 
We can't our chains but ev- 
ery day_we can feel them pulling 
on us Ofo get the rich man off 
ourbacks working people will 
Kae struggling with or without 

ie e Phantoms of the world. 
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paien in 842 when the 
stuck together and re 


bac 
on their latest reresonodessh 
Oh 


to 


be oushed around. © 's were 
0 


following trueker 


vnd tim- 


ing their eve 


e last week. 


anc went 
shedow t4 
writt 


bathroom his IE 
im and the man was 


When one guy ae his truck 


SAFETY 7 


In Dept. 838 on 2nd shift 
one of the many problems the 
people are trying to deal with 

4s safety. In the entire bvild- 


ing 40, which includes 836, 837, 


and 838 there is not one union 


- safety man on 2nd shift. The S 


Last safety man retired and ays 
one has replaced him yet. 
Every once in a isiereraea ~ 
dy coming down into @38Ofrom 
ae 


out that 842 wasn't going to 

move anything after 9:30. AMC 

knew that 842 has the power to , 

shot the place down so they 

moved fast. At a special meet~ 

ing the company agreed to drop 

the write-ups and call their JE 

dogs off of 6h2. | 
| 
| 


ne 
upstairs slips off its ck | 
‘and falls. This hap ees once 
too often. One nig he woman 


working there d ded that some- 
thing be donegmbout it before 
someone go rt. Somehow Ralph © 
Daum was patie into coming into — 
the shops When he got there, it ~ 
stil eee over an hour to get — 
the woman off the line. Nothing 
done abovt correcting the 


problem--Ralph gave the woman 


an OSHA form and wished her good 
luck. Thanks Ralph, for one more 
reason why you got to go this 
years 


nope wg eey ame Seen Ae etek Seen: manne: mmm te tin ne net at tN eee meet met Ot ef A ARR CE ATO CY A 8 0 


